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THE MONTH’S NEWS 


June 16 marked the first anniversary of the N.R.A. 
Elsewhere in this issue of the BULLETIN we present an 
objective evaluation of this measure on the basis of its 
actual effects after one year of operation. 

Let the technical men whether employed or unem- 
ployed ask himself the following questions: “How has 
the NRA benefitted me? Are my living conditions bet 
ter? Has the NRA helped me to find a job? Is my salary 
level higher or lower? Have the Codes helped me? Have 
serious steps been taken to initiate a broad system of un- 
employment insurance?” In short, President Roosevelt 
has asked the technical man, “Are you better off this 
year than last?” 

We advise our chapters throughout the country to 
discuss the statements printed below together with the 
table on page 8. Our readers are urged to write and 
give us their views. Let’s hear from every chapter! 

@ 

The great discrepancy that exists between the steadilly 
declining real income of the working population of the 
country, and the tremendous rise in the profits of large 
corporations proves but one thing: These profits could 
have been made only at the expense of the workers. 

) 

In this connection we find it interesting to consider 
one of the few exhaustive investigations ever made of 
the NRA with special reference to its effect on the lower 
income groups of the country. We refer to the National 
Recovery Review Board headed by Clarence Darrow, 
the eminent lawyer. The board was set up by the presi- 
dent as a sort of impartial jury. Its findings, however, 
proved such a shock to the administration, that with the 
exception of General Johnson’s hysterical denunciation 
of the board and its personnel, nothing at all 
was done about it, and an attempt made to forget the 
whole incident. As a gesture of protest, Darrow and 
Thompson immediately resigned from the Board. 

The major report, by specific reference to the Codes, 
declares that small enterprises are being oppressed or 
eliminated entirely by the large corporations in each 
industry. 
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It is the so-called “supplementary report” signed by 
Clarence Darrow and William Thompson that we feel, 
however, has special significance. So unattractive did its 
findings appear to the Administration that in spite of 
being an official document, many newspapers, did not 
even mention it. 

The editors feel that nothing could be more pertinent 
at this time than to quote from this report. The report 
reads in part as follows: 

“The trend of the National Recovery Administra- 
tion has been and continues to be toward the en- 
couragement and development of monopoly capital- 
ism in the United States.” 

> 

“For the broad consuming masses of the popula- 
tion, this government of industry by monopolistic 
combinations has already resulted in a marked 
increase in prices.” 

+ +e 

“IN OTHER WORDS, THE AMOUNT OF 
GOODS THAT CAN BE BOUGHT BY 
WORKERS WITH DECLINING REAL EARN- 
INGS HAS DROPPED AS A RESULT OF 
PRICE ADVANCES CREATED BY MONO. 
POLISTIC PRACTICES, 

Monopoly, with its elimination of smaller, less 
profitable plants and concentration in larger, more 
efficient units, has been able to enforce greater 
speed-up and stretch-out on the workers who are 
employed. Although hourly rates in certain indus- 
tries have been raised under the codes, reduction 
in hours has meant that weekly earnings have in 
no measure kept pace with the rise in hourly rates. 
Nor have weekly earnings increased anywhere 
nearly as fast as production and prices. 

The actual result of NRA codes has been merely 
a continuation of the stagger system under which 
more workers are attached to the payroll but all 
are receiving wholly inadequate earnings. The 
minimum wages established under the codes have 
tended to become the maximum, thus dragging 
down the general average of all wages. Even these 
minimum wages have given no relief to Negroes 
or to many other categories of lower-paid workers. 

Presumably, as a guarantee against such results 
of industrial combination, labor was given in Sec- 
tion 7 (a) of the National Industrial Recovery 
Act the right to collective bargaining through re- 
presentatives of its own choosing. STEP BY 
STEP THAT SECTION HAS BEEN TRANS- 
FORMED INTO ITS OPPOSITE—A VEHICLE 
FOR EMPLOYERS TO FORCE THROUGH 
COMPULSORY ARBITRATION AND COM- 
PANY UNIONISM. The inclusion of the 
notorious “merit” clause in the automobile 
code, together with later official interpretations of 
Section 7 (a) legalized the open shop. Collective 
bargaining through representatives of workers’ own 
choosing was further nullified by NRA interpreta- 
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tions of Section 7 (a) as not precluding company 
unions. COMPULSORY ARBITRATION 
UNDER VARIOUS FORMS OF “LABOR 
BOARDS,” THE NATIONAL LABOR BOARD, 
INDUSTRIAL RELATIONS BOARDS, THE 
AUTOMOBILE LABOR BOARD, ETC., HAVE 
DEPRIVED LABOR OF ITS ONLY EFFECTIVE 
WEAPON IN ENFORCING COLLECTIVE 
BARGAINING—THE STRIKE. In _ Gallup, 
N. M.; Imperial Valley, Calif.; Birmingham, 
Ala., and Toledo, when workers struck to 
enforce collective bargaining their civil rights 
as American workers have been violated 
by martial law, sweeping injunctions, arrests and 
the most brutal suppression, including murder, by 
employers’ and government forces. No less than a 
dozen workers have been killed in recent strikes of 
longshoremen, miners and auto workers. 

Thus the NIRA clearly reflects its class charac- 
ter as an attempt of the capitalist to find a “way 
out of the crisis” by passing the burden onto the 
shoulders of the masses of workers and farmers. 
The NRA reflects the inability of so-called “en- 
lightened capitalism” to operate a “planned eco- 
nomy” to improve the living standards of the mas- 
ses. Its development day by day reveals more 
clearly a marked trend toward fascism in the 
United States. 

The only solution involves a change in class 
relationships. Only a government by the workers 
and farmers can plan production, produce goods 
for use and not for profit, eliminate poverty and 
raise the standard of living of the entire popula- 
tion. 

(Signed) 
W. O. THOMPSON” 
@ 


The issues involved in the San Francisco Strike had 
far greater significance than the Press would have us 
believe. It was not merely a fight by West Coast Long- 
shoremen against open shop conditions. California em- 
ployer groups openly expressed their intention of making 
the defeat of the longshoremen the first step in the des- 
truction of employee organizations throughout the 
country. (See July issue of “Editor and Publisher”). 
It is a well known fact that a number of Wall St. bank- 
ing houses contributed funds to help break the strike. 
It was for these reasons that every large labor organiza- 
tion in the country gave moral and financial support to 
_ the strike. A sweeping victory for the employers would 
have been a serious blow to the organizational activity 
of every employee orgamization including the FEDERA- 
TION. 


* * * Kk * 


The present anti-labor wave is facing tremendous op- 
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position, On July 28, the La Guardia administration 
attempted to foist a “visa” or “licensing” system on 
leaders of all employee organizations in the city. The 
obvious intent was to use the license as a weapon to 
thwart all labor groups that fought administration 
Measures. A mass protest went up from aroused work- 
ers throughout the city resulting in the hasty with- 
drawel of the order. The whole episode turns into a 
smashing victory for New York labor. The chances of 
forcing this sort of muzzling order on the rest of the 
country are now materially reduced. 


The FEDERATION through its national membership 
has been successful in inserting specific salary provisions 
for technical men in the P.W.A. wage regulations. Al- 
ready flagrant violations of these rates have been found 
on a number of P.W.A. jobs, The FEDERATION was 
under no illusion as to the efficacy of these labor 
provisions backed by nothing but a government fiat. 
Certainly, recent labor history has made it plain that 
legal provisions by themselves mean nothing. In this case 
as in others that may arise we see the necessity of or- 
ganized pressure by the technical men themselves as the 
only guarantee that these regulations will be enforced. 


* *e * 


If the interest of the Federal government in different 
activities can be gauged by the sums appropriated for 
them, the recent National Housing Act (so-called) is 
very significant. The Government appropriated for 
public housing, about a year ago, $100,000,000, prac- 
tically nothing of which has so far been spent, because 
of the extreme “caution” of the Public Works Adminis- 
trator, Secretary Ickes. For the National Housing Act, 
however, $1,500,000,000 has been appropriated, under 
such conditions that the money cannot be used for hous- 
ing, but must be used for guaranteeing bank investments 
in mortgages and loans for repair jobs. 


That the Government should appropriate fifteen times 
as much for mortgage guarantees, carefully limited to 
good commercial risks, as it did for public housing, is 
bad enough. Even more shameful is the deception prac- 
ticed on the public by calling this banking measure a 
National Housing Act. The act contains not one word 
about housing, in the proper sense of the term. | Its 
benefits are limited to operations of a strictly commercial 
nature, its proposed interest rates are substantially those 
of commercial banks, and its criteria for loans are such 
as any prudent banker would approve. This the adminis- 
tration puts over under the name of housing, using the 
popular demand for housing as a mask for still one more 
measure designed only to help financial interests, while 
ignoring the needs of the workers and farmers of the 
United States. 


THE NATIONAL VIEW-POINT 


by JULES KORCHIEN 


a Tees organizational developments on a national scale 
have been quite gratifying. The reports from the 
chapters while uniformly displaying “problems” show 
also other signs generally accompanying “growing 
pains.” The oldest chapters, New York, Philadelphia, 
and Chicago show wholesome gains with New York and 
its 3,000 membership well in the lead. Pittsburgh, Den- 
ver, Boston, Buffalo and Baltimore are growing nicely, 
meeting problems and solving them. The very youngest 
chapters, Washington and Youngstown show real 
promise in the rapidity of their growth and the healthy 
life within their organizations. 

The chapters from Frisco to Maine, north and south, 
can no longer be guided solely by postal communica- 
tions. New chapters and affiliations to existing chapters 
especially in Boston and New York are in the offing. 
It becomes necessary to crystalize much more definitely 
a program which will be carried through in all chapters. 

The National Secretary has recently sent out directives 
calling for the election of National committeemen by 
each of the chapters, in compliance with the decision of 
the Pittsburgh conference in February. This is a mat- 
ter which must be carried through without delay in 
order to make possible as a next step the sending out 
of a field organizer. The National office is taking 
serious steps to map a tour for a field organizer whose 
function it will be to help each of the chapters to solve 
their own organizational problems, to tie in with the 
general national program. 

The National officers have now under consideration 
a National Convention. From present indications such 
a National Convention will take place this winter. It 
will thus be of the most immediate importance for the 
representatives of the chapters to the National Com- 
mittee with the national officers to prepare for the Con- 
vention. 

Before the convention each chapter should make a 
special organization drive, preferably setting itself the 
goal of organizing one or two large, important plants 
or offices. From our experiences in cities where such 
plans have been followed we can expect excellent results. 


We can approach technical men with the greatest of 
confidence. In spite of the fact that our Federation is 
the youngest of any of the organizations of technical 
men, we have during the short period of our existence 
accomplished far greater benefits for our class of work- 
ers then any of the others, the “Societies,” “unions” and 
all. 

The Codes marked very strongly our entry into the 
field. We were responsible for whatever recognition 
technical men won on C.W.A. and now we have won 
a signal concession on P.W.A. after a series of meetings 
with Administrator Ickes, the Labor Advisor Lubin and 


several other representatives of the administration. 
After many letters, briefs, etc. all over a period since 
last November, we have at last had written into the 
P.W.A. regulations a clause guaranteeing to our class 
of workers, at least the consideration in hours and wages, 
accorded the skilled mechanical trades. The Bulletin 
No. 1 of the P.W.A, as amended April 29, 1934 now 
bears the following paragraph: 


“Engineers, architects, and other professional 
and subprofessional employees engaged in duties 
normally done at the site of the project shall receive 
at least the prevailing rates for the various types 
of service to be rendered, provided that in no case 
shall professional employees receive less than the 
following weekly compensation for 40 hours or less 
irrespective of the number of hours employed: 
$36.00 in the northern zone; $33.00 in the central 
zone; and $30.00 in the southern zone. Where the 
working week is longer than 40 hours, weekly 
compensation shall be increased proportionally. 
Compensation under this paragraph shall be subject 
to the approval of the Government Engineer.” 


This clause is by no means complete or entirely satis- 
factory. It leaves the matter of grades open; it specifical- 
ly provides only for employees on the “site of the pro- 
ject.” However it gives us a base on which to fight 
further. 

Any Chapter that has members working on projects 
financed with P.W.A. funds, regardless of the location 
of their work, who are paid at rates lower than those 
designated should immediately dispatch complaints to 
the Board of Labor Review, P.W.A., Washington, D. 
C. Copies should be sent to Dr. I. Lubin, Labor Ad- 
visor, P.W.A., Bureau of Labor Statistics. A copy should 
be sent to our national office. 

We have won many concessions and advances in 
many cities. With a reasonable amount of organiza- 
tional and educational work we should record many 
more victories, a further growth in membership and the 
establishment of more chapters before the convention. 

It will be necessary for this purpose to make this Bul- 
letin a real organizer. Plans are now under way for a 
specially enlarged anniversary issue in September to 
mark our first year of existence. Let us have one page 
devoted to each chapter. Let there be much more cor- 
respondence, especially of experiences in the drafting 
rooms, on the jobs, in the laboratories. Let us give the 
benefit of experiences in Buffalo to the men in Nash- 
ville and Salt Lake City, etc. 

In closing let us take special notice of the directives 
sent out regarding the National committee, the Field 
organizer. Let’s prepare for our first national conven- 
tion. 


S the work of the Federation has progressed, it 
has become apparent that one of its major tasks 
must be the work of organizing that portion of techni- 
cal men now engaged in industry. The problems that 
confront these men are distinctly the problems on which 
the Federation must take action in order to achieve its 
position as THE employee technical organization. First 
steps have already becn taken in a number of important 
- industries. 
At the present moment the allocation of P.W.A. funds 
has given work to a small portion of unemployed techni- 
cal men at wages so low as to be hitherto unheard of 
in the profession. A major offender has been a large 
eastern railroad that was allotted over 75 million dollars 
: for the purpose of completing electrification of its New 
York to Washington lines, Several hundred technical 
‘men have been hired for this work at salaries ranging 
from $110 to $165 per month with the majority of them 
receiving about $125 per month. These low salaries 
are being paid to men the majority of whom have had 
not less than nine years of active experience. P.W.A. 
regulations call for a minimum of $1.20 per hour for 
skilled labor, yet these engineers are expected to work 
for slightly over 70 cents per hour. The immediate 
effect has been to bring these men to the realization of 
the necessity of organization, Already a number of them 
have joined the Federation, and steps have been taken 
by the Organization Committee to unite this whole of- 
fice about the one central demand of decent pay com- 
-Mensurate with training and experience. 
_ The ship building industry has recently been revived 
due to grants by the P.W.A. for the construction of 
battleships. The employers in this industry have evolved 
an N.R.A. code establishing no wage minimum for the 
engineers, but including them in a clause “granting” a 
48 hour week. Engineers’ salaries vary from 65c to 95c 
per hour. A definite amount of work must be turned out 
‘within specified periods so calculated as to keep the 
draftsmen and designers constantly on the go—in other 
words a speed-up system, The employers have resorted 
to every device to intimidate the men. The threat that 
jobs are scarce and that there are plenty of men wait- 
‘Ing to take their place has been constantly used as a 
“Weapon to prevent organization. Resentment against 
their conditions, however, has had the effect of bring 
ing the men even closer together, demonstrating more 
definitely the need for organized action. In New York 
the men have already organized as a group and elected 
4 committee to present a list of their grievances to their 
ployer. The committee has already won recognition. 
4n addition the Organization Committee of the FED- 
ERATION has met with a number of the men to lay 
More detailed plans for winning these demands, for 
Detter pay, and for the 30 hour week. 


ORGANIZATION 


by MARTIN COOPER 


In the chemical industry concrete results have already 
been achieved by the FEDERATION. In a large chem- 
ical plant in New York employing over a hundred chem- 
ists, laboratory chemists have been grossly underpaid. 
Through the initiative of the Federation with the co- 
operation of this group, a leaflet was circulated calling 
for organization as the only means of achieving increased 
pay and a five day week. THE IMMEDIATE RE- 
SULT WAS A PAY INCREASE FOR A LARGE 
GROUP OF CHEMISTS. A subsequent leaflet calling 
for the 5 day week resulted in the winning of the five 
day week with no decrease in pay, The FEDERATION 
has taken immediate steps to organize the entire labora- 
tory as a local of the New York Chapter so that a per- 
manent 100% organization may be maintained. 


Among structural steel draftsmen the Federation is 
able to report the complete organization of one New 
York drafting room employing 60 men. Conditions were 
intolerable, the pay was low, speed-up was practised, 
and overtime forced on the men at straight pay. Hither- 
to the men have always been confronted with the fact 
that the employers, if they felt so inclined, could send 
the work out of town to such centers as Pottstown, 
Bethlehem, etc. Now, at last, with organization being’ 
conducted among structural draftsmen on a nation-wide 
scale, the ground work is being laid for joint action on 
uniform adequate wages and working conditions. 


Technical men are now aware that against the lower- . 
ing of wages, the threat of layoff, the rationalization, 
the speed-up, the unwillingness of the government to 
create a real public program—they have one strong 
weapon, ORGANIZATION. Within the various in- 
dustries architects, engineers and chemists are building 
their own economic organizations. In their drafting 
rooms and laboratories, they are electing committees, 
formulating their grievances, such as pay-cuts, hours, 
speed-up, no vacations, etc. and are taking these de- 
mands up with their employers. These office organiza- 
tions have either affiliated with the Federation or, con- 
stituted themselves a local, affiliated to the Federation 
Chapter in their region. In all cases along with the 
specific grievance of the local organization, we have 
found the necessity of raising these underlying demands: 


1. The 30 hour week. 


Wage scales as established by the FEDERA- 
TION code. 


3. Areal Public Works Program. 

4. Unemployment Insurance (Support of H.R. 
7598). 

5. Recognition of the office committee and of 
the FEDERATION as THE technical em- 


ployee economic organization, 


A REAL PUBLIC WORKS PROGRAM 


by SIMON BREINES 


Today the technical employee is confronted with an 
increasingly gloomy outlook. The several official plans 
for stimulating employment have done little, if anything, 
to remedy the situation. From all parts of the country 
reports are coming in of the mounting number of lay- 
offs of technical relief workers. The Administration in- 
forms them that they are to be re-absorbed by “private 
industry.” But this same private industry is now busily 
engaged not only in firing more men but also in cutting 
down the already lowered wages scales of the remaining 
workers. Moreover, there is a definite tendency at this 
time for the national and local administrations to institute 
so-called economy pro- 
grams which force the 
curtailment of relief 
work. In addition, the 
economizing reduces the 
expenditures for the var- 
ious public services there- 
by bringing on wholesale 
dismissal of civil service 
workers and the lowering 
of wages through “pay- 
less furloughs” and direct 
cuts. 

In this situation, the 
Federation of Architects, 
Engineers, Chemists and 
Technicians, whose prime 
function is the safeguard- 
ing of the interest of 
technical employees, has 
several clear cut duties to perform. First, of course, 
the immediate, organized efforts to protect the wages, 
tenure and other rights of technicians, employed and 
unemployed, on Civil Service, relief and private jobs. 
Complete reports on this phase of Federation activity 
are contained in other sections of this Bulletin and in 
previous issues. 

The second, important field of Federation activity is 
public works. This divides itself into two closely in- 
tegrated aspects—immediate and long-time. On the lat- 
ter, there has already been set forth a Statement of Prin- 
ciples as outlined in the June, 1934 issue. It is with the 
more urgent and immediate phase of public works that 
the Federation is most concerned now, because right 
now the technicians’ plight is such that his very ex- 
istence depends on his day-to-day-job. 

The PWA, CWA and other Administration public 
works and relief measures have failed to solve any real 
problems for the technical employee. One of the factors 
contributing to this failure, and indicating the lack of 
seriousness of these measures, is the absence of provision 
for research and planning. This has contributed not only 
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9 million American families live in homes like this 


to the failure of public works but to the unsocial and 
wasteful use of what little money was spent. The need 
for such research and advance planning is so obvious, 
especially to technicians, that it is astonishing that the 
Administration, if it is sincere, did not make proper 
provision for it. The PWA carried with it scarcely any 
arrangement for planning. The National Planning Board 
was created some time last year, but through lack of 
nourishment and attention it seems to have died a peace- 
ful death. A typical example of the absence of serious- 
ness both in national and local public works is the case 
of the New York Housing Authority. Its brief existence 
has been noteworthy for 
the fact that it did not 
have available to it the 
small sum necessary to 
install, in a rent free hall, 
the housing exhibition it 
was trying to arrange. 

It is perfectly clear 
then, that, in order to 
achieve any comprehen- 
sive, long-time program 
of public works it is es- 
sential to start out imme- 
diately with an intensive 
program of planning and 
research. The Federation 
is concentrating on this 
phase at this time, not 
only because it is the 
logical and necessary pro- 
cedure, but also because it means the immediate, so- 
cially-useful employment of technical men. 


The. New York Chapter of the Federation, through 
its Public Works Co-ordinating Committee, has taken 
the initiative in this matter, At a recent combined meet- 
ing of the Projects Committees of the several sections, 
the Architects, the Engineers and the Chemists, it was 
resolved to call upon the City Administration to under- 
take a Research and Planning Project. This Project 
would be completely dissociated from the Dept. of Public 
Welfare or other relief or charity agencies and would 
not be of a temporary “made-work” nature. It would 
operate under a distinct centralized authority and would 
incorporate and co-ordinate all existing technical plan- 
ning and research projects and staffs; and it would em- 
ploy thousands of additional technical men and women 
in rational, comprehensive fact-finding and planning for 
the pre-calculated development of the City of New York. 
The resolution also provides for adequate representation 
of employee organizations in all the administrations of 
the Project. 

In the resolution submitted to Mayor La Guardia was 
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suggested a number of specific research and planning 
proposals from the Projects Committees of the New 
York Chapter. Some of these suggested proposals for 
immediate use under the Planning and Research Project 
have already been fully developed by the Committees 
and others are in process of development. The Chemists, 
for example, in outlining the following projects, feel 
that they will employ great numbers of Chemical tech- 
nicians and at the same time provide the basis for a 
far-sighted, socially useful program in connection with: 


1) Public Health—garbage and sewage disposals 
—air and water pollution—preventative medicine. 

2) Standards of food and an adequate inspection 
system both in laboratory and field. 


The Engineers suggest projects on: 


1) Transit co-ordination 

2) Public Utility services 

3) Thermal reclamation of waste, as a source of 
municipal light, heat and power, in addition to its 
sanitary aspects. 


The Architects on: 


1) Co-ordinated city planning, including specific 
housing and slum clearance, schools, hospitals, 
parks, etc. 

2) Minimum standards of housing, hospitaliza- 
tion, facilities of education, recreation, etc. 

3) The enforcement of such minimum standards 
in addition to the various existing codes through 
the immediate increase in the number of tech- 
nically-trained inspectors. 

4) More efficient and economic condemnation 
and demolition of sub-standard houses, hospitals, 
schools, etc. to provide areas for the progressive 
construction of the various elements developed in 
the Research and Planning Project. 


Since this is only a partial list of the projects proposed, 
it is obvious that there is only one limit to the necessary 
work which can be done in every city and municipality 
of this country and that limit is the immediate employ- 
ment of every technician and technical graduate on plan- 
ned, socially-useful projects. But, of course, the realiza- 
tion of such a program will not be accomplished through 
the good intentions of the employer (witness the bitter 
opposition by the A.I.A. and A.S.C.E. to the Federation 
code proposals) or the Administration. And it will surely 
not be realized by Divine intervention. It needs simple 
human effort—and the success of that effort will be in 
direct proportion to the number of technicians involved 
in it. 
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The New York Chapter knows this perfectly well and 
in support of the above outlined Planning and Research 
Project it is arranging to send committees to the City 
Hall. These committees will be accompanied by as large 
a delegation as can be mustered from the membership. 
Other Chapters should follow suit. 


The subject of public works and jobs, whether in its 
immediate or long-time aspects, naturally brings up the 
question of unemployment insurance. The Federation’s 
official endorsement of the Workers’ Unemployment In- 
surance Bill as the only really adequate insurance 
measure, is not based on any abstract theories of al- 
truism, On the contrary, this endorsement is the result 
of very practical motives, A good example of this point 
is the recent report made by the Architects Projects 
Committee which states: 


“We have observed that, as scon as wages fall, 
the inhabitants of the poorer dwellings begin to 
double up for economy. On a large scale, as at the 
present moment, this tendency creates a market 
surplus, which curtails the production of new 
housing. This in turn throws architects and other 
technicians out of work, reduces the demand for 
building materials and labor, and depresses indus- 
try in general. In other words, the simple and 
direct availability to the general public of such 
utilities as housing is a necessary and practical 
factor in the solution of the housing question in 
general and the problems of the technician in par- 
ticular. This logically brings us to the conclusion 
that an adequate system of unemployment in- 
surance would be the first best guarantee against 
a market surplus of housing or any other social 
utility and, to put it another way, would be the 
best guarantee of continuous employment.” 


In conclusion, the Federation of Architects, Engineers, 
Chemists and Technicians urges all technicians, those 
working in Civil Services, in private industry and of- 
fices, on PWA and CWA and also those now unem- 
ployed to join with it in its decisive organized efforts 
to: 

1) prevent lay-offs of technical workers and to 


win better wages and conditions of work on the 
jobs, 


2) to initiate social public works projects for 
immediately putting more technicians to work, and 


3) to support the campaign for the enactment of 
the Workers’ Unemployment Insurance Bill. 


i ONE YEAR OF THE NRA—An Evaluation—President Roosevelt has asked the people of the United States the follow; 
i might be answered by two groups of the country’s population. 
| a 
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i ARE YOU BETTER OFF Factory production in 1933 increased 14.8% over 1932. 

Sy ee Payrolls in 1933 decreased 8.6%. (U. S. Department of Labor Report) | 
Se ee EW EEE Less food consumed in country in June 1934 than in June 1933. THE GENERA] — 
| LAST YEAR? WORKING POPULATION IS CONSUMING LESS FOOD NOW THAN 4 — 

ToS a ae YEAR AGO. (Department of Commerce Bulletin) 

| Commodity prices rise 28.8% above July 1933. (Fairchild Publications Reports) 

| Retail food prices advance 21% since March 1933. Present level is at highest poing 
i reached during the past thirty months. (U. S. Bureau of Labor Statistics) 
C.W.A. promise to provide “Work not Relief” dropped after 4 months with no_ 
explanation or substitute, 


HAVE YOU LOST ANY SUPREME COURT OF NEW YORK ISSUES NEW FORM OF LABOR IN. 


| ea eee JUNCTION forbidding strikers from picketing, or calling the attention of the 
i oe 2 OUR RIGHTS ae public to the fact that an injunction has been got against the union, also forbidding 


LIBERTY OR CONSTI- the niente congregating a nine heen A eee of the company’s busj. 
| —— eee ness or holding any meeting within 10 blocks of the plant. 

| TUTIONAL FREEDOM Martial law was declared in Toledo, Minneapolis, Gallup, New Mexico. 

i OF ACTION AND In San Francisco, bands of “Vigilantes” made up of business men and thugs at 
1 ———— publicly announced time raided strikers’ headquarters, beat up strikers, and des. — 
i CHOICE? troyed their property. Police “mopped up” after them by arresting strikers and 


holding them for vagrancy. 
All unemployed now in transient camps forbidden to register at polls, according to 
decree by Federal, Relief Administrator Hopkins. August, 1934. 


HAVE YOU AS AN IN- The National ‘Guard has been called out more frequently in the last 18 months 
Cee than in any equivalent period in 15 years. (National Guard Bureau, August 4, 1934) 
ee Ue 28 strikers have been KILLED so far in 1934, Military forces have KILLED five 
HIGH A PRICE FOR strikers, two in Toledo Auto-Lite Co., two in Kohler, Wisconsin, and one in Min- 

| ae ance. neapolis Truck strike, 

| THESE GAINS? Applications for Home Relief in New York City continued to increase in 1934, 


and now average 1,573 per day. 
Roosevelt “Economy Act” cut the wages of all Federal employees 15%. 
Roosevelt cuts war veterans’ disability allowances by $432,000,000. 
il 354,000 families on Home Relief in New York State, an increase of 77,000 families 
| over June 1933. (N. Y. City Welfare Council, August 2, 1934). 


il —_—— 


| IS YOUR FAITH IN “ABOUT AS MANY people are expected on relief rolls this winter (1934-1935) - 
SF a eR as last winter” according to Aubrey Williams, Federal Relief Administrator. 
| TOUR. OWN, INDIVI- New York State Economic Council recommends that, “all persons on public relief | 
i] DUAL FUTURE MORE rolls be disfranchised, child labor laws, unemployment insurance, and old age pent 
i SS SS ee sions be abolished.’ | 
| FIRMLY (GROUNDED? General Hugh Johnson, in a speech July 20, 1934, announces, “It has been said to 


me with at least the circumstances of verity that if the jobs of aliens and nom 
declarants were given to citizens and the former deported, the unemployment and 
destitution problem in the United States would be reduced by at least a third.” 
As a result of the drought taken together with the government policy of crop te 
iI duction and food destruction, Secretary of Agriculture Wallace estimates that we 
may expect a rise in the general cost of living of 6 to 7%, with a rise in the cost 
of food stuffs of 15 to 20%. (N. Y. Times, August 15, 1934.) | 

| In spite of much publicized Public Works Program, total volume of construction ® 
| country in June 1934 was less than at any time since the depression. (Engineering 
News Record) 

Housing Program officially dropped with announcement of new “Home Renovizing” | 


Scheme. (July 1934 
| 


i F 


sstions. THE FEDERATION BULLETIN has prepared a categorical list of answers to these questions as they 


EMPLOYERS 


According to analyses of thirty seven representative industrial groups made by the ; 
National City Bank, N.Y: 
9 companies in the automobile group reported a net profit in 1933 of 1 
$90,127,000 contrasted with total net losses of $13,905,000 in the preceding 
ear. | 
102 miscellaneous manufacturing companies reported net profit in 133 of 
$46,201,000 against net loss of $17,520,000 in the preceding year. 
36 cotton mills reported net profit in 1933 of $7,813,000 against net loss of 
$12,187,000 in preceding year. | 
18 meat-packing companies reported net profit in 1933 of $22,347,000 against | 
net loss of $2,059,000 in preceding year. 
14 rubber tire companies reprinted net profit in 1933 of $10,722,000 against 
net loss of $3,052,000 in preceding year. 
25 merchandising and wholesale concerns reported net profit in 1933 of 
$7,482,000 against net loss of $4,868,000 in preceding year. 


U. S. Court refuses an injunction to restrain the Weirton Steel Co, from interfering 
with an independent election of spokesmen for collective bargaining under the 
Labor Board’s supervision. 

Section 7a of the NRA Labor Code guarantees the legality of company unions. 

A new law is passed. by the State of New York July 1, 1934 legalizing home work. 
During the last Congress the original Tugwell Pure Food Bill to prohibit the sale 
of poisonous, adulterated and misbranded foods was deénitely pigeon-oled. 

The Federal Emergency Railroad Transportation Act was passed ‘by Congress, June 
16, 1933, setting aside the Sherman Anti-trust Laws as applied to the countries 
railroads. 
“The average New York Stock Exchange firm and its customers will benefit rather 

than suffer through the workings of Roosevelt’s National Securities Exchange Act” 

says E. A, Pierce and Co., prominent New York Stock Exchange firm. (N. Y. 

Times, June 23, 1934) 


Over 4 BILLION DOLLARS has been poured into coffers of big in- 

dustry in form of “loans” by the Reconstruction Finance Corporation. 

Of the $90,000,000 lent to the Dawes bank in Chicago by the Reconstruction 
Finance Corporation $61,261,937 has been overdue since January 1933. “Repay- | 
ment,” according to Jesse H. Jones, chairman of the R.F.C., “has been pretty good 

for an institution of that character.” 

J. P. Morgan, Otto Kahn and others continue to pay no income tax. 

$580,000,000 was made available to industry IN THE FORM OF DIRECT LOANS. 

(N. Y. Times, June 20, 1934) 

Company unions with the encouragement of the government have grown from a 
membership of 1,263,000 before the NRA to a total membership of 5,000,000 since 

the NRA. 


. “But many political developments here in the last months point toward the 
planned economy of the corporate state, controlled politically by the Government, 
with execution left in the hands of privately owned and privately operated business 
units. This is the Socialism of Fascism, not the Socialism of Communism.” (State- 
ment from Kiplinger Washington Letter, an exclusive information service for 
financiers and wealthy industrialists. May, 1934) 

“Depreciation of the dollar has enabled manufacturing exporters to win back the 
ground they lost in foreign markets during the depression . . . and gives them the 
assurance of steady gains in foreign sales for the balance of this year, according to 
opinions expressed here yesterday by producers in major export lines. (N. Y. Times, 
August 15, 1934) 

“An impression abroad that the Roosevelt Administration is “socialistic” is entirely 
false,” Harry L. Hopkins, Federal Relief Administrator, said in a luncheon address | 
today to members of the Anglo-American Press Club, (N. Y. Times, August 16, 1934) | 


WHY WE 


PROTEST 


by JEAN BRAND 


OnE when specific action on some matter has 
been recommended by the FEDERATION, we have 
heard the reply, “What good will it do?”, the assump- 
tion being that the Administration can determine upon 
a course of action and carry it out completely without 
reference to public opinion. 

It is my belief that our opinions—the opinions of 
technical men who took the lead in creating the wealth 
of this country and who are the potential builders of 
the future—carry weight. If it is our opinion that we 
need jobs to retain our self respect—as well as our 
health—I do not think this opinion when expressed by 
the large body of technicians as a whole, can be lightly 
brushed aside. 

The Administrative officials, as I see it, stand as 
agents paid for and controlled by those who own the 
sources of money—the financiers. Opposed to these offi- 
cials and those who control them, are the unemployed 
who need the money. These Administrative officials 
are pressed on the one hand by the bankers who wish 
to economize and spend as little as possible on our wel- 
fare, and on the other hand by the people who must 
share in public funds or live in misery. These two op- 
posing forces lock horns, The course of the Adminis- 
tration, speaking in terms of mechanics, is the resultant 
of these two forces. 


It is the opinion of all of us that are unemployed that 
we need government work. But we shall have such 
work only if we articulate this opinion. If the bankers 
are active in pressing their position and we are passive, 
we should not be surprised if we are cut off relief work. 
Lay-offs will cease only if we have made our position so 
clear that the mayor and his officials must say to the 
financiers: “These men will not be quiet without jobs. 
It is clear that you cannot economize at their expense if 
we are to retain popular support.” 

We have already seen an example of the result of 
organized expression of opinion on our part and its im- 
mediate benefits. Perhaps the full story is not gener- 
ally known. Last March questionaires were handed out 
to all men on C.W.A, and C,W.S. projects in New York 
City. This questionaire was the standard Department 
of Public Welfare form and included questions about 
the ownership of automobile, insurance, etc. employ- 
ment of relatives and even church and union affilia- 
tions. The Administration, when it decided upon this 
procedure, could hardly have forseen the storm of pro- 
test it provoked. The projects held meetings and vot- 
ed unanimously against signing this ‘““Paupers Oath.” 
The Federation and the A.O.P.E.E, in the forefront of 
this protest speeded and consolidated the inter-project 
organization. Several hundred men, elected represen- 
tatives of the men cn_ the projects, report- 
ed to the office of Frederick I. Daniels, Executive Dir- 
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ector of the TERA. The immediate response was the 
official postponement of the whole question. Project 
delegates at a meeting called by the Federation adopted 
a protest and distributed it among all C.W.A, workers. 
When eventually many of the questionaires were turned 
in, 80% of them carried this protest written or pasted 
across the top, thus rendering them void. 

Was this great organized protest in vain? In answer- 
ing this important question, I am making no wild as- 
sumption when I say that those of us in New York who 
still have relief jobs owe them very directly to this 
protest. Any one who has studied the indisputable re- 
sults of minor protests—in the matter of re-instatements 
for instance—must be lead inescapably to this conclu- 
sion. But I have further reason for my opinion. I was 
present at a meeting of the C.W.A. Administrative 
board at which the question of C.W.A. “liquidation” 
was discussed. 

This meeting of the Board took place on Feb. 29 with 
the representatives of nine organizations of C.W.A. and 
unemployed workers—one from each. The reason for 
this extreme solicitude on the part of the Board should 
be mentioned. The appointment was made at a time 
when 15,000 men and women in parade formation wait- 
ed below for an answer. The delegation put this ques- 
tion to the officials, “If C.W.A. was to be ended as an- 
nounced, what provision would be made for the men 
laid off?” Mr. Daniels replied that the men would be 
put on Home Relief. Must the men wait for an in- 
vestigation? He didn’t know; Colonel Delemater was 
working out a scheme. 

We know then that the immediate cessation of 
C.W.A. on April 1, and the transfer of the “needy” 
from C.W.A. to Home Relief was under consideration. 
The men however met the first move, the submitting 
of questionaires, with such uniform and determined re- 
sistance that since that time there has been no blanket 
order for such a transfer. Instead the Administration 
has proceeded with extreme caution. It has picked 
its men for lay-offs from individual projects and at sep- 
arate times—not too many from any project. The theory 
is that the employed will be thus rendered quiet. The 
employed hoping that they will be spared, while the dis- 
employed will be scattered. If this supposition turned 
out to be true, it is obvious that the system would work 
perfectly until the last man was fired. 

But I think the money-bags who have brought prés- 
sure to bear upon the officials, are again miscalculating 
the wisdom of technicians. The splendid showing of 
professional men on the picket line at the Port Authority 
a few weeks ago—the largest picket line of professionals 
in the history of the country—is a good indication that 
most of us realize that it is our duty to take an active 
part in shaping the policy of the Administration if we 
are to achieve our end-—a decent living for ourselves, 
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We want to keep our relief jobs. We want these jobs 
for all technicians. This is a modest request. It is dif- 
ficult enough to support a family on $27 or $24 a week 

especially a family that has been accustomed to a far 
higher standard of living. And surely we are not to 
entertain the suspicion that the resources of this country 
are inadequate for assuring life to its people—that the 
only solution it can offer its technical men is a kind 
‘of living death—a hand to mouth feeding or a crawling 
pefore relatives. This is still a rich country in natural 
resources; large corporations did very well last year 
(see figures issued by the National City Bank on profits 
of corporations) ; a few millionaires have dropped by the 
wayside, but our billionaires are still with us. Can any 
‘one really believe that the United States, the worid s 
richest country and famed five years ago for its stand- 
ard of living, is now so wrecked financially that it can 
not provide the necessities of life for its people? 


I do not think so. But neither do I think that we 


Philadelphia 

_ The first open-air meeting of the Chapter was held on 
June Ist. 500 men met at Reyburn Plaza (at City Hall) 
in support of the Federation’s demand of the Mayor for 
support of a program of public works, that would supply 
Philadelphia with needed improvements and the unem- 
ployed with jobs. Our demands specified that funds 
available through the Federal government be used for 
reinstatement of all workers dismissed from Local 
Works Department; the continuance and the enlarge- 
‘ment of L.W.D. to include all unemployed; and a halt 
to the demoralizing “stop-go” system. 

Mr. Toll and Mr. Berger spoke for the Federation and 
Mr. Parkes spoke representing the Unemployment Coun- 
cils. P. Brient was chairman, The Federation committee 
which was to wait on the Mayor was refused an audience 
by the Mayor’s secretary; this despite a previous formal- 
“notification of our intent. This refusal was duly reported 
back to the meeting for the Plaza. 


At the May General Membership meeting Mr. Alex- 
ander Liveright of the State Employment Bureau talked 
‘on the status of the L.W.D. present and future. With 
the present set-up, he said, there are few prospects for 
‘us; men already laid off would not be reemployed and 
men working continue only for a short time longer. The 
Pressure of stronger organization could secure a change. 
He stressed the point that technical men, to secure con- 
‘sideration, must make themselves heard. The Employ- 
ment Bureau will establish a separate division for tech- 
nical men. No Federation member, Mr. Liveright further 
Stated, would be discriminated against by the State Em- 
ployment Bureau. 

It was brought to the attention of Mr. Liveright that 
‘the planned campaign of his Bureau, to “relieve profes 
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can rely on the selflessness, the sense of human justice, 
the generosity of our financiers. They did not get to be 
financiers through such virtues; they got where they are 
by driving hard bargains, by fighting their opposers 
every inch of the way. 

That is why it is necessary for us to bring our own 
kind of pressure to bear upon the Administration. We 
have strength. And our strength lies in numbers. Our 
protest can be articulated in one form or another— 
through picketing, out-door demonstrations, mass meet- 
ings, petitions, delegations, any method agreed upon, as 
long as it registers the opinion of every man. 

As I stated in the beginning I do not agree with those 
who presuppose—consciously or unconsciously, that 
every effort they make in their own behalf 1s 
necessarily unavailing. The technical men of this coun- 
try have a collective opinion. Once that collective opin- 
ion is effectively expressed, it will not and cannot be 
ignored. 


CHAPTER NEWS 


sional congestion,” by propaganda in the high schools 
and universities against entering technical fields, would 
not be the solution of our troubles. Not a super-abun- 
dance of technical skill for enriching life, but an over 
production of commodities, brought about through our 
decreased purchasing power has created the present 
wretched condition of technicians, in common with the 
manual worker. 

At the May meeting the Lundeen Unemployment and 
Social Insurance Bill, H.R. 7598 was endorsed. At the 
June meeting Mr. Joseph Sexton was the main speaker 

n “Unemployment and Social Insurance.” One of the 
livliest discussions we ever had followed. 

The Federation went on record July 9th protesting to 
acting ‘Governor Merriam of California, the brutal mur- 
der of workers in the west coast maritime strike. The 
Chapter elected a committee to meet with a newly form- 
ed social service white-collar workers organization for 
the purpose of working out joint action for the con- 
tinuance of L.W.D. works. 

In the Architects Section, whose meetings are of 
high interest and well attended, Miss Catherine 
Bauer, Secretary of the National Labor Housing Con- 
ference spoke on the need of a solidly organized labor 
backing for a modern low-cost workers housing move- 
ment. It would have to be strong enough to outweigh 
the counter:pressure of real estate and financial interests. 
Pressure must be exerted on governmental bodies in the 
interest of this most realistic of public works, which af- 
fords jobs and homes to workers. 


In the Civil Engineers Section the working condi- 


tions and pay scales of the biggest employers of 
engineers were discussed. Men were advised not to seek 
employment at the Gulf Refining Co. where a strike is 
in progress. 
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At the Mechanical, Electrical and Chemical Section 
a committee was formed to contact the chemists of the 
Gulf Co. 

Aiter months of futile attempts on the part of the 
Philadelphia chapter of the F.A.E.C. & T. to interview 
Mr. Biddle, State Relief Administrator; a committee 
composed of Milton H. Blez, chairman and Eugene Ber- 
ger, Secretary went up to Harrisburg for a show-down 
with the Administrator on the future of the technical 
men 

They saw Biddle. Our committee asked for additional 
employment of white collar workers on L.W.D. work in 
Philadelphia and environs, Mr. Biddle promised to fur- 
nish the Federation with a list of all projects approved to 
date and stated that it was the policy of the Administra- 
tion to bring existing projects to an end in order to 
begin a clean slate for a new program to begin Septem- 
ber Ist. Questioned as to funds for this program, Mr. 
Biddle admitted that the conflict of the Federal Govern- 
ment with the State and vice versa, and the mutual buck 
passing, left the unemployed millions in the lurch, un- 
certain of the future. The unemployed receive the raw 
end as before. 

At its best, the work relief program can only employ 
a small fraction of the unemployed; at its best it is only 
a palliative Mr. Biddle admitted. 

Our answer—ORGANIZATION. 

Latest developments—Relief projects in Phila. to be 
liquidated until the fall. The Phila. chapter has decided 
to picket the L.W.D. and other administration offices 
to fight for their demands, 


85 GET JOBS — DUE TO PICKETING OF 
FAEC & T OF STATE EMPLOYMENT BUREAU 


On Thursday, July 25, at a general meeting of the 
Philadelphia Chapter, the members, completely disil- 
lusioned with official promises and no action, with lay- 
offs taking place daily, and no hope for reinstatement, 
voted by an overwhelming majority to picket the State 
Employment Office and the LWD administratice of- 
fices. 

On Monday, July 30, the pickets met at their respec- 
tive posts. Much favorable public attention was drawn 
to these men as they marched with their placards in front 
of the office buildings. The signs read: “Technicians 
with degrees must Starve by Degrees,” “Stop Playing 
Politics—Give us JOBS!”, “LWD must Go On!” Many 
passers-by commented openly on the determination with 
which the Federation has been fighting to retain all tech- 
nical men and white-collar workers on their jobs. 

Before picketing began, letters were delivered to the 
offices of William H. Connell, LWD administrator, and 
to Alexander Liveright, acting head of the Employment 
Bureau, 

“We have used every possible means to bring the 
plight of our unemployed members before the various 
State and ‘Government officials, who have the power to 
provide jobs,” wrote the Federation to the LWD of- 
ficials. “These petitions have received little or no at- 
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tention or constructive action. We, therefore, wish to 
advise that we are to-day beginning to picket the various 
LWD offices in the city, demanding jobs for all unem- 
ployed technical men.” 

Not long after the picketing began, five of the pickets 
were arrested, one of them being the wife of one of the 
engineers and in no way connected with the Federation. 
She happened to pass by. The police took her in as well. 
At the Central Police Station, they were held for ques- 
tioning, kept for some five hours and finally released. 
The fact that their arrest was carried through on con- 
fused and unconstitutional grounds entirely escaped the 
attention of the police officials. 

THE FOLLOWING DAY, JULY 31, THE PRESS 
ANNOUNCED THAT THERE WOULD BE IM- 
MEDIATE EMPLOYMENT AVAILABLE FOR 85 
ENGINEERS ON PLANNING AND EXTENSION 
OF THE FRANKFORD ELEVATED FROM BRIDGE 
STREET TO RHAWN. 

) 


Buffalo, Niagara 
Frontier Chapter 


In analyzing the membership conditions prevailing in 
the Niagara Frontier Chapter, we find that approximate- 
ly 18% are totally unemployed, 60% are on the Emer- 
gency Relief rolls, and only 22% are more or less 
gainfully employed at over $30 a week. In sum total, 
78% have no regular jobs and anticipate none for an- 
other year. That in itself represents the debased eco- 
nomic status of the Buffalo technician, and reveals the 
appalling conditions in the local building and indus- 
trial field. 

In a recent check-up of the Buffalo Emergency Relief 
Bureau, E. R. B. for short, we discovered that it had on 
its lists: 

1000 “Administration” employees getting from 
$40 to $150 a week and exempt from all relief 
regulations of the Wicks Law. These are locally 
termed “butterflies” and get the cream and the 
gravy as political reward for past favors. 

18,485 families on “home relief,’ mostly the 
sick indigent and unemployables, getting no cash 
but grocery orders and rent paid. 

8,872 persons employed on “work” relief, get- 
ting from $12 to $21 as skilled and unskilled 
laborers. 1400 white-collar professional technical 
and clerical employees earning from $15 to $35 a 
week according to their political and social “pull” 
and “drag” with the local sharpshooters. 


During the reign of the C.W.A., federal regulations 
stipulated $1.20 per hour for draftsmen, Ninety per 
cent of the Buffalo men got 77 cents an hour or less 
instead. Who got the other 43 cents can only now be 
surmised with indefinite accuracy. 

More recently the E. R. B. has begun to crack down 
on our single men, 150 having been let out in the past 
six weeks. 


‘September, 1934, 


It is suggested to the national organization that all 
yprofessional and technical men be placed on the ad- 
“ministration payroll and be exempted from the Wicks 
‘relief regulations. We ask your support on this pro- 
“position, It can be done if the national group backs 
us up. We want to get the hell off “welfare” once and 
for all. 

This gives a resume of Buffalo conditions. We were 

rather shocked at Brother Blez’s pessimistic report on 

the latest N.R.A. news in the June Bulletin. Evidently 

technicians are not even dignified as laborers, but mon- 

grels without pedigrees or economic standing, peanut 

venders to a collapsing social order. F. J. LIPPELL 
°e 


New York Chapter Report 


On July 21, in response to a layoff of several hundred 
technical workers on Work Relief, under the guidance 
of the Federation and the A.O.P.E.E., 500 technical 
men comprising the largest picket-line of professional 
workers in the history of the country, picketed the New 
York Relief offices at the Port Authority Building. 
During the next two weeks delegations of technical men 
besieged the relief work offices. That week several 
hundred men were reinstated at the Boro Pres. Office 
Queens, and proj. 106 Port Authority Bld—in some 
cases, 100% of those laid off. 

On August 3, Mayor LaGuardia in a perfunctory 
Statement, informed the newspapers that The Emerg- 
ency Relief was progressing favorably. Simultaneous- 
ly 1,300 men were laid off Slum Clearance Project 33. 
Beginning with a mass meeting at Federation head- 
quarters, the Federation was able to gather the entire 
project into a tremendous mass protest. The New York 
ewspapers, from complete silence, were suddenly 
forced to devote whole columns to the lay-offs and the 
mounting protest of the Federation. As we go to press, 
over 400 members of Project 33 alone, at a meeting 
on August 8 voted to mass at the City Hall Friday af- 
ternoon in support of a conference of their delegates 
With Mayor LaGuardia. 

The last month in general recorded some of the most 
effective work of the New York Chapter. The estab- 
lishment of our new headquarters with a large day room 
capable of accomodating all ordinary meetings was of 
course an advantage. During this month we also com- 
pleted the work of transferring the responsibility for 
Organizational and educational work from the Chapter 
Executive to the various professional sections. Because 

the size of the New York Chapter and its continued 
€rowth this step became more and more necessary, Al- 
Teady it has had the great effect of permitting a more 
intense and active participation to a much larger num- 
Ber of members. 

_ In the field of industrial employment also there 
Mas been a marked spurt of organizational activity by the 
Federation. In two chemical plants, both of consider- 
able size and importance, where the Chemists’ Organi- 
¢ational Committee was active in distributing literature 
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etc., victories were almost immediately won. In the 
one case there followed an immediate raise for the 
chemists and laboratory workers; in the other, the five 
day week was instituted. At one of the most important 
railroad engineering plants the Engineers’ Committee 
distributed literature to the draftsmen and engineers 
employed. New members were won and there is now 
an active Federation group in the shop. In all these 
cases Federation members working within the labs and 
drafting rooms in conjunction with the Chapter Organi- 
zation Committees were responsible for the action car- 
ried on. 

Our best tool thus far has been the mimeograph mach- 
ine. Thousands of leaflets, shop papers, reports, etc. 
have in this manner been distributed. We should like 
to call the attention of all New York Chapter members 
to the fact that our office equipment is available to them 
at all times. All members in any project or office who 
feel that a leaflet would help in their organizational 
work are invited to use our facilities at their pleasure. 

We have found, as a matter of fact, that regularly ap- 
pearing shop papers or bulletins such as the Civil Ser- 
vice Bulletin or the Pencil Pusher arouse immediate in- 
terest in Federation activities. We contemplate now a 
printed paper appearing frequently and dealing specific- 
ally with the New York Chapter. 

Educational work has been put on an organized basis. 
A thorough program of lectures, forums, statistical re- 
search, etc. is ready to be announced in full detail. 


° 
Pittsburgh 


Grievance Committee 

Our first trip to the Relief Administration found 15 
men on the delegation headed by Mr. Yaeckel present- 
ing the following demands: 

1. That unemployed men be either put on relief 
or given relief work. 

2. That those receiving relief of $5.00 and $6.00 
for a family of 5 be given an increase based on 
$10.00 for the head of the family and $3.00 for 
each dependent—(we supplied a budget justifying 
this amount of money as a minimum). 

3. Recognition of our committee at all future 
times as official representatives of the F.A.E.C.T. 
and immediate action on all our demands. 

Besides these demands specific cases of our men were 
presented for immediate action. The usual promises 
were made but results were this time obtained. Several 
of our men since then have been put on relief, some had 
their relief increased and others have been given relief 
work. Due to this victory we have sent several more 
delegations to the relief bureau and are receiving splen- 
did results. 

Greatest results have been obtained from the R.W.D. 
(Relief Works Administration). Several months ago 
we mentioned a small victory over the R.W.D. in forc- 
ing them to reduce the number of hours on a particular 
project. Since then the F.A.E.C.T. flushed with suc- 
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cess has continued to send delegations in a steady stream 
making life miserable for the administrative officers. We 
have demanded employment for more of the technical 
men, we have protested the unjustifiable wage rates, we 
have demanded that more projects be approved in or- 
der to insure employment for technical men, and we 
have repeatedly brought pressure on the administration 
for their arbitrary rulings in increasing the hours of the 
men without further remuneration. This last issue is 
however the crowning success of all our endeavors. 
The R.W.D. administration having heard of a 
resolution to be passed at one of our meetings came 
to our meeting as official representative and asked 
to defend their stand on increasing the number of 
hours from 30 to 35 without remuneration (it 
should be mentioned here that this was to be vol- 
untary on the part of the men, but our interpre- 
tation was that it was a forced issue). This re- 
quest was granted and true to the contradictions 
under which this group performs their work, they 
got themselves quite befuddled under the cross- 
examination of our membership and pleaded, al- 
most with tears, that we do not send the resolu- 
tions to either Harrisburg or Washington but set- 
tle the issue here in Pittsburgh in order not to cause 
any investigation. An ultimatum was issued to 
them to retract the order. WITHIN THE SPECI- 
FIED TIME THE ORDER WAS RETRACTED 
AND THE MEN PUT BACK ON A 30 HOUR 
WEEK. But the issue did not end here. 
Since all R.W.D. men were originally put on 
a 24 hour week and paid acordingly, then in- 
creased to 30 hours with a 24 hour pay, we shall 
base our protest on the original 24 hour week and 
on this basis resolutions have already been sent 
to local, state and federal authorities. There has 
been so much confusion in the local office on 
hours and wages that every week or so some new 
order is issued. As soon as this order is publicized 
we immediately register our protest and action is 
taken. Thus we pile up one victory after another. 
We could go on enumerating each individual case 
but lack of space makes this impossible, 


Resolutions: 

The Pittsburgh Chapter of the F.A.E.C.T. took it 
upon itself to draft a resolution to be sent to the gover- 
nor demanding that he call a special session of the leg- 
islature to appropriate funds for the unemployed. Over 
200 copies of this resolution were distributed to various 
labor and cultural organizations and sent to the capitol. 


Regional Committee 

The outstanding work of the Regional Committee of 
which Mr. Levine is Chairman, was the formation of 
the Youngstown, Ohio chapter. This was accomplished 
through a technical group already formed but attracted 
by the Federation program. The group communicated 
with us, resulting in our sending a committee to one of 
their organizational meetings at which the chairman of 
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the Pittsburgh Chapter delivered an address on the 
value of organization among technical men. After the 
meeting they signed up at least 20 new members which 
made the evening a great success. 


Housing Committee 

Mr. David Goldner, a prominent Pittsburgh architect 
and charter member of the Pittsburgh chapter is chair- 
man of the Housing Comm. and has formed a class for 
the study of fundamentals of housing. After this course 
has been completed he will choose the best qualified 
men and work out a National Program on Housing 
which will be presented to the federal authorities. He 
has already sent out a letter to a few of the active 
chapters asking for their help and cooperation. We 
have furthermore sent a delegation to Mayor McNair 
of Pittsburgh asking that one of our number be re- 
presentative on a Housing Commission that is to be ap- 
pointed, within a short time. This is to be followed up 
by asking the Governor of Pennsylvania to appoint a 
State Housing Commission in which the Federation 
will have representation, We naturally expect Phila- 
delphia to take a leading part in this action also. 


Membership Committee: 

Due to the great amount of work or rather activites 
of the various committees of the Pittsburgh Chapter we 
are attracting a great many new members who were at 
first afraid of joining a labor organization. These fears 
are fast disappearing as can be seen by the militancy of 
the men acting on delegations and at all open meetings. 
We boast at present a membership of 500 technical men 
with a great deal of credit due to the efforts of our 
membership Chairman, Mr. Barry. According to our 
chairman of this committee he has future plans for in- 
creasing membership to twice its present size. 

Our last report sent in to the Bulletin was of a more 
or less general nature due to the fact that we had just 
begun plans for intensive work. 

This report will act as a criterion for the 
material and practical work that can be done not 
only by the Pittsburgh Chapter but by any group 
throughout the country. To those chapters 
throughout the country who have not been as 
successful as they might wish in obtaining mem- 
bership let us offer a suggestion at this appropriate 
time. You will never grow or attract the technical 
men by merely having lectures and meetings. You 
must put on an active campaign that will show 
results. These results will come about only 
through the militancy of the leadership which is 
communicated to the membership who eventually 
take on the same spirit. Our delegations never act 
subservient when visiting authorities but always 
make demands and voice protests with chin up: — 
Let us spread the results of the various chapters t0 
every corner of the technical field and wind uP 
with a 100% membership of all the technical met 
in this country. 


September, 1934. 


CORRESPONDENCE 


Chairman N. Y. Chapter 
Federation of A. E. C. & T. 


Dear Sir: 

~ Some light may be thrown on the role a technical 
organization should or should not play in Work Relief 
by comparing the policies endorsed by the Architectural 
Guild on the Arsenal Park Department Project with 
those which your own organization follows under similar 
circumstances. 

In the latter part of May mimeographed sheets were 
circulated among the men on the project, being 11 copies 
of a letter of protest sent to the authorities by a drafts- 
man formerly employed there. He protested in ve- 
hement language against the red tape and indignities 
which he had been forced to go through when he at- 
empted to be reinstated. The obvious intention of this 
leaflet was to indicate, that an attitude of this sort 
would not be tolerated on the project. 
At the beginning of July, Earl Andrews, General 
Supt. of the Park Dept. called together the men at the 
Arsenal, gave them a glowing picture of the impor- 
tance of the work which they are doing, assured them 
that their jobs would last for at least six months, and 
concluded by forbidding any organization of employees 
on the project. 

It is interesting to note that this project is supervised 
by men who hold important positions in the Architec- 
tural Guild of America: Hauptman, who is in charge, is 
chairman of the New York chapter. Martini who is his 
issistant, Sasch, who is supt. of construction, and De 
artini, who is contact man with the Building Dept., 
are all members of the Guild’s Executive Committee. 
Strangely enough the policy of Andrews in outlawing 
an office organization, which even the most conservative 
employers these days regard as a legitimate and health- 
ful body, did not at all offend the principles of these 
men who direct the affairs of this sizeable association 
ormed to protect the interests of architectual employees. 
Instead of upholding the draftsmen’s rights by insisting 
on the formation of an office group to represent their 
interests, these key men of the Architectural Guild raised 
ho protest, either individually or through their organ- 
zation when the salaries of the men whom they were 
Supervising, were cut, and their own salaries raised, in 
Ome cases to almost twice the average wage of their 


staff. 


Arsenal Draftsman. 


Editor’s Note: 

_ Before printing this letter which involves a serious 
dictment of the leadership of the Architectural Guild, 
the editors made every effort through personal interviews 
with members of the Arsenal Project, to as certain that 
Hhe general facts were correct as presented by our cor- 
Fespondent. We have been unable to discover mitigating 
arcumstances which would tend to explain or justify the 
tions in question. If such do, in fact, exist, we hope 
Hey may be brought not only to our attention, but more 
Mportantly, to the attention of the draftsmen on this 
roject whose interests would seem to have been shame- 
ully over-ridden. 
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“IT’S SMART TO BE THRIFTY” 


In 1932 R. H. Macy’s discovered the advertising value 
of tested merchandise. Tested merchandise meant a 
“Bureau of Standards”. The Bureau of Standards meant 
the hiring of chemists and chemical engineers. 

So R. H. Macy hired chemists through the Chem- 
ists’ and Engineers’ Clubs. The men were not given 
regular jobs but were hired on the basis of Emergency 
Relief Work with these twofold advantages: 

The great unemployed army was being reduced. 

Macy’s found it possible to hire qualified chem- 
ists at the rate of $2.00 per day. This was the 
minimum salary stipulated by Unemployment Re- 
lief Committee and approximately one dollar per 
day less than Macy’s clerks were receiving. 

The Bureau of Standards has become an important 
part of Macy’s advertising program. A large glass case 
on the main floor packed with chemical apparatus and 
tended by two white coated chemists bears no indica- 
tion that these men are employed on “made work” at 
relief wages. 

After two years Macy’s now pays liquor analysts, 
$18.00 per week; textile analysts and apparatus design- 
ers, $25.00; chemical technicians (called non-technical 
employees)—code minimum $14.00 per week. 

Conditions such as these can be duplicated any where 
in the country. There is nothing in the codes to pre- 
vent it; there is nothing behind Macy’s Blue Eagles 
that guarantees adequates wages to technical men. 

Macy’s like other employers finds that its smart to 
be simultaneously charitable and thrifty. 

—From a Macy Chemist. 
® 
INQUIRING PHOTOGRAPHER DEPARTMENT: 

Bulletin funny column always in the vanguard! 

Notice: In accordance with our established editorial 
policy of making innovations as rapidly as they occur 
to us, we are instructing our Inquiring Photographer tc 
substitute mental pictures for snapshots in this Depart- 
ment. This little ruse saves money on cuts and is much 
less trouble for the editors. 

Question for today: IF HOME RELIEF GAVE YOU 
$2.55 a WEEK TO LIVE ON, WHAT WOULD YOU 
DO WITH THE MONEY? 

J. J. Quackenbush, Architectural Draftsman: ‘‘Send 
my boys to college.” 

Mrs. Leroy Sniffen, designer: “I'd buy a grand piano, 
a painting by Rembrandt, and put the other dollar in 
the bank.” 

(Editors note: Dear Mrs. Sniffen, a bank account 
will disqualify you for Home Relief, you rascal.) 

Mr. Dinglehoffer, Snodgrass, ex-mechanical engineer: 
“Td take my drawing instruments out of hock, clean off 
the rust, and put them back in hock.” 

Mr. J. Atterbury Snirk, engineer: “I'd pay my back 
dues at the New York Yacht Club.” 

Dusenberry Whiffletree, sanitary engineer: ‘““After 
making the rounds of the night clubs, I'd give the re- 
mainder to charity. I believe in helping those less for- 
tunate than myself.” 

Joe Blatz, technicaian at large, “Get a haircut.” 
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